
Ethics and Professional Development 
 
Psyc 6355/CRN- 26031  Mondays 1:30-4:30 pm  Room: Psychology 105 
 
Instructor: Laura E. O’Dell, Ph.D. (lodell@utep.edu; Office hours= by appointment) 
 
Objective: This course has 2 overarching goals to advance knowledge in ethics in research while also exploring 
important topics in academia to sharpen professional development skills. The goals for the ethics aspect of the 
course are to foster an understanding of the philosophical basis of ethics; to explore the boundaries and constraints 
on the ethical conduct of scholarship and research; to explore the social aspects of the scientific search for 
knowledge; and to provide a context for policies relating to the support and conduct of scientific research. For 
professional development the goals are to provide an environment that will foster the development of a career plan; 
to explore possible avenues of employment and how to better position yourself for those goals; and to provide 
mentoring on an appropriate timeline with milestones that are consistent with long-term goals. 
 
Format: The course involves active participation and class discussions. Students are responsible for maintaining 
the highest level of respect in class discussions with open dialogue. Ethics are personal, and are shaped by different 
personal experiences, backgrounds, contexts, and moral beliefs. Classroom discussions are intended to provide a 
safe, affirming, and supportive environment to explore values and ethical issues in conducting research and 
succeeding in academia. The goal is to work towards a closer integration of ethics that will promote effective, 
competent and compassionate practices in conducting research. Many topics will be discussed in the context of 
case studies, examples from news accounts, and publications that highlight ethical dilemmas, social conflicts, or 
external factors that impact the ethical conduct of science. The career development aspects of the course are an 
important aspect of developing career goals through peer-mentoring that will be fostered in the classroom. 
 
Attendance: You must attend all class meetings. If an unforeseen absence arises, communicate the issue as soon 
as possible. Also, communicate any issues that may limit class participation. 
 
Grading: 
40% Written assignments, including a 5-year plan  
20% Job application package that includes a CV, statement of teaching philosophy; statement of research 

goals; names of 3 references; copy of the job advertisement.  Due March 23 
20%  Case history presentation. Due April 20 and 27 
10%  Job talk assessment reaction paper-Provide a critical assessment of a job talk (2-3 pages) including 

positive and negative critiques.  Due May 9 
10% Class Participation 
 
Individual lecture topics: 
Jan 26  Course Introduction and Expectations 
Feb 2  Professional Behavior and Cultural Bias 
Feb 9  Choosing a Career Path 
Feb 16*  No class 
Feb 23  CVs and Resumes  
March 2 On the Job Market 
March 9  Dissemination of Scientific Findings 
March 23  Funding and Research Support  
March 30  Data Acquisition, Management, and Collaborative Science 
April 30 Tenure and Promotion Process 
April 6  Mentoring, Team Management 
April 13 Networking and Professional Meetings 
April 20 Student Presentations 
April 27  Student Presentations 
May 4    Turn in final assignments 



Policies 

• Attendance: Regular attendance is required. More than 2 unexcused absences may result in a 
lower grade. 

• Late Assignments: Assignments submitted late will receive a penalty unless prior arrangements 
have been made. 

• Academic Integrity: Cheating and plagiarism are prohibited. Students must cite any borrowed 
content sources to comply with all applicable citation guidelines, copyright law, and avoid plagiarism. 
Instances that violate these guidelines at UTEP must be reported to the Office of Community 
Standards for possible disciplinary action. To learn more, please visit HOOP: Student Conduct and 
Discipline. AI is allowed with guidance from the instructor. 

Participation and Respect 

• My goal is to make this course accessible and inclusive for everyone. If you experience any 
difficulties or barriers to your full participation, please let me know as soon as possible. I am 
committed to working with you to find solutions and adaptations that meet your needs. Disrespectful 
or disruptive behavior, such as personal attacks, harassment, or discrimination, will not be tolerated. 
If you encounter or witness any concerning incidents, please bring them to my attention. By 
upholding these principles, we can create a classroom environment where everyone feels valued, 
supported, and empowered to participate fully in the learning process. 

• Active participation is an essential component of this course. To foster a vibrant and engaging 
learning environment, we must establish and maintain a culture of respect. This means valuing the 
different perspectives, experiences, and identities that each individual brings to the classroom. In our 
discussions and interactions, please remember to: 

o Listen actively and attentively to your classmates 
o When disagreeing, focus on addressing the argument, not the individual 
o Be open to learning from others and considering viewpoints different from your own 
o Support your classmates in their learning and growth 

Accommodations and Support Services 

UTEP provides a variety of student services and support if needed: 
https://www.utep.edu/advising/student_resources/student-success-resource-hub.html. If you require 
accommodations for this course, please contact The Center for Accommodations and Support Services 
(CASS) at 747-5148 or via email at cass@utep.edu. CASS assists students with disabilities or conditions—
whether physical or psychological—that affect their ability to participate in class, complete coursework, or 
meet deadlines. They also provide support for students facing personal, medical, or family emergencies. 
For more information, visit the CASS website at www.sa.utep.edu/cass. If an emergency occurs after the 
semester starts, contact CASS as soon as possible. Additionally, in emergencies, you are encouraged to 
reach out to the Dean of Students through the Student Success Helpdesk at 
https://www.utep.edu/advising/student_resources/student-success-helpdesk.html or email 
studentsuccess@utep.edu or call 915-747-8887. 

Illness Precautions 

If you are experiencing symptoms of a communicable illness, please stay home to prevent the spread of 
illness to others. If you're feeling unwell, notify me as soon as possible so we can discuss suitable 
accommodations. You can request a Zoom link, but only with approval prior to class. 


