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DEPARTMENT OF MILITARY SCIENCE 
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Military Science and Leadership 3305 
Applied Leadership in Small Unit Operations 

Spring Semester 2026 Syllabus 
 
 

Instructors:  
CPT Adam M. Jacques                                                    Master Sergeant Paul S. Siko              
Email: amjacques@utep.edu        Email: pssiko@utep.edu 
Phone: 915-747-6697                                                      Phone: 915-747-6585                                           
 
Office: Military Science Building 
Office Hours:  By appointment only 
Classroom: TWH Room 401 
Class Hours: Tuesday, Thursday 1500-1620 
Lab: Behind UTEP Recreation Center (unless otherwise stated) 
Lab Hours: Wednesday 1500-1730  
Additional Training on Fridays as identified on the Long-Range Training Calendar 

 
Course Description 

MS 3305 focuses on applied leadership in small unit operations. It is an academically 
challenging course where you will study, practice, and apply the fundamentals of direct 
level leadership and small unit tactics at the Platoon level. At the conclusion of this 
course, you will be capable of planning, coordinating, navigating, motivating, and 
leading a Platoon in the execution of a mission are mandatory requirements for 
students which includes a Lab every week, using peer (MS III) facilitation overseen by 
MS IVs, supervised by ROTC Cadre. Successful completion of this course will help 
prepare you for Cadet Summer Training/Advanced Camp, which you will attend in the 
summer at Fort Knox, KY.  

 
Course Design 
This course was designed to be student-centric, placing the focus of learning on the 
student, but facilitated by the instructor. Army Officers are expected to be life-long 
learners who take responsibility and personal initiative for their learning. You must 
properly conduct your pre-class assignments to gain an understanding of the foundation 
on each subject in the course. Doing so will allow your instructor to spend the majority 
of the class time on specific areas that are least understood from the lessons, rather 
than your instructor re-teaching the subject from scratch. Your instructor has a wealth of 
experience and knowledge to share in the classroom; do your homework so your 
instructors can spend more time sharing their personal knowledge and experiences with 
your class. Class will be conducted in an interactive manner with ample opportunities for 
small group discussion and practical exercises. Everyone will be responsible for 
contributing to the success of the learning experience.  
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MS 3305 Course Requirements 
 
Class participation 
You are expected to participate actively in learning through critical reflection, inquiry, 
dialogue, and group interaction. This includes participating in class discussion, sharing 
personal perspectives and experiences related to principles discussed in class or 
reading, working with fellow students to engage in-class exercises, and leading lab 
exercises. 
 
Book Report 
A book review in APA format (three pages, double spaced) of a selected book from the 
former Army Chief of Staff (CSA), General James C. McConville’s Professional Reading 
List is due in MS 3305. For the best possible grade each Cadet should adhere to the 
rubric found at the bottom of the syllabus. 
  
Cadet will address: 1) the author’s main point in writing the book or theory/theories 
discussed. 2) Why the author feels understanding this concept is so significant. 3) How 
each Cadet can apply these ideas in the UTEP ROTC program. 4) How each Cadet can 
apply these ideas as a future leader in the Army.  
 
NOTE: Audio books can be procured free through the Army eLearning website. Look for 
the ‘Books 24x7’ link at: 
https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.action; 
Books may also be purchased with stipend money.  

 
Quizzes 
Four quizzes will be given throughout the semester to assess your progress in learning 
the principles and practices related to the course material. No retakes or make-ups will 
be allowed to students with an unexcused absence.  
 
Mid-Term Exam 
A mid-term exam will be given to assess your knowledge during the first half of the 
semester. 
 
OPORD Final Project (Group) 
This assignment will test the Cadets’ ability to digest a Company Order, create a plan, 
brief the plan, and create visual aids. Cadets will be divided into groups of six and 
provided with a Company OPORD, maps, protractors, a terrain model kit, and a Ranger 
handbook. Groups will be given one week to prepare and brief a full Operations Order 
as a group. Groups will create a terrain model as a visual aid and select a time and 
evaluator based on several available options. Briefing area will be outside of the Military 
Science Building. 
 

https://www.army.mil/leaders/csa/readinglist/
https://www.army.mil/leaders/csa/readinglist/
https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.action
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AFT 
As a future officer, you are expected to set the example for physical fitness according to 
Army regulations. You will be required to take a diagnostic Army Fitness Test (AFT) at 
the beginning of the spring semester and a record (AFT) at the end of the semester. 
Points will be given on pass/fail basis. The test dates will be determined during regular 
physical training hours at a later date. All contracted Cadets must attend physical 
training T-W-R from 0600 – 0720.  
 
 
Evaluation and Grading 
 

Class/Lab Participation 15% 

Quizzes 20% 

AFT (Pass/Fail)   5% 

Mid-term Exam 20% 

Book Report 15% 

Final/ OPORD Brief 25% 

 

The following grading scale will be used based on 100 points possible.   

90- 100 = A  80-89 = B 70-79 = C  60-69 = D  59 or below = F 

Uniforms and Appearance 

Tuesday* OCPs only 

Thursday* UTEP Polo, business casual attire 

Wednesday (Lab) OCP, full fingered gloves, eye protection, 
water source. 

 

*On Tuesdays, Cadets are expected to wear their OCPs unless approved UTEP ROTC 
Polo or business casual attire by their instructor. Occasionally, depending on the lesson, 
Cadets will be required to wear the OCP uniform. That information will be put out by the 
instructors well in advance of class. Cadets will adhere to Army Regulation 670-1 and 
associate ALARACT messages with regard to uniforms and appearance changes.  
Cadets must have their ASU’s ready in the event a venue, guest speaker, distinguished 
visitor warrants wear of the ASU’s.   
 
Absences/Attendance 
You are expected to attend all classes and labs and other training events.  If you must 
miss class for a valid reason, please notify the instructor. Every three unexcused 
absences from class, lab, or PT will result in a letter grade drop. Therefore, if you miss 
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PT in the morning and class on the same day, you will have two unexcused absences.  
You are required to provide a doctor’s note or some form of valid documentation for 
“unexpected” absences. An Absence Request form is required for ALL absences. 
Additionally, you are expected to call the SMI and MSI immediately if you are going to 
miss or be late as well as your cadet leadership/battle buddy.   

Leadership Expectation 

At a minimum, each cadet will serve in 1) a PLT leadership position, or 2) as an NCOIC 
of a training event. In some instances, certain Cadets may be required to serve as both 
a staff officer and as a CIC. Performance with respect to these duties will reflect in each 
Cadets’ end-of-semester evaluation. (For the spring semester leadership will rotate in 
March prior to Spring Break). 

Collaboration 

You are encouraged to work together with your fellow MSL Cadets and seek guidance 
and help from your instructor and other ROTC cadre. Your collaboration must not 
violate academic integrity; otherwise, your support to one another is encouraged. Being 
successful in the Army or any organization is based on your ability to work as a team. 

Religious Accommodation 

• The Army places a high value on the rights of its Soldiers to observe tenets of their 
respective religions, or to observe no religion at all 

• The Army will approve requests for accommodation of religious practices unless 
accommodation will have an adverse impact on unit readiness, individual readiness, 
unit cohesion, morale, good order, discipline, safety, and/or health 

• Requests for religious accommodation generally fall into five major areas: 
– Worship practices 
– Dietary practices 
– Medical practices 
– Wear and appearance of the uniform 
– Grooming practices 

• For more information, please refer to AR 600-20, Army Command Policy, Chapter 5, 
paragraph 5-6 

 
Inappropriate Relationships 
 

• Per Army Directive 2016-17 (Protecting Against Prohibited Relations During 
Recruiting and Entry-Level Training), and IAW Department of Defense Instructions 
(DoDI) 1304.33 (Protecting Against Inappropriate Relations During Recruiting and 
Entry Level Training).   

• The Army and all Army personnel (including any Army military, civilian, or contractor 
personnel) will treat each prospect, applicant, recruit, and trainee with dignity and 
respect as they pursue their aspiration of serving in the military. Army policy 
prohibits inappropriate relations between recruiters and prospects, applicants, and/or 
recruits and between trainers providing entry-level training and trainees. At a 
minimum and as required, the prospect, applicant, recruit, trainee, recruiter, or 
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trainer will complete the following administrative actions. Commanders may add 
requirements to this list:  

(1) Trainers providing entry-level training will sign a DD Form 2982 that 
acknowledges their understanding of the prohibitions listed in paragraph 5d (of 
Army Directive 2016-17) and their responsibilities regarding the policies to avoid 
the inappropriate behaviors and relations outlined in this directive. The DD Form 
2982 will be recertified annually. The form will be locally filed and kept for one (1) 
year after the trainer has left the unit. 

(2) At the onset of the first training session, trainers will brief trainees on the 
policies in this directive and provide information that trainees can use to contact 
someone in leadership if they wish to report any issue related to a trainer’s 
inappropriate conduct. 

(3) Trainees will sign a DD Form 2983 to acknowledge their understanding and 
responsibilities as outlined in this directive no later than the first day of entry-level 
training. The DD Form 2983 will be locally filed and kept until six (6) months after 
the trainee has left the unit. 

On-line Conduct 

• As members of the Army Team, our individual actions and interactions, on and off 
duty, online and offline, reflect upon the Army and our values. Every Soldier and 
Army Civilian is responsible to uphold the Army standards and values, applying all 
aspects into our lives. This includes our online conduct when communicating with 
any form of electronic media  

• Any type of online misconduct such as: harassment; bullying; hazing; stalking; 
discrimination; or retaliation that undermines the dignity and respect of another 
individual, is not consistent with Army Values, and will NOT be condoned and will be 
subject to criminal, disciplinary, and/or administrative action 

• It is every individual’s (Soldier, Army Civilian, contractor, and Family member) duty 
to understand the laws and regulations pertaining to Online Conduct. It is every 
leader’s responsibility to enforce those laws and regulations pertaining to Online 
Conduct 

• For more information, please refer to AR 600-20, Army Command Policy, paras. 1-4, 
4-19; Chapter 7; AR 600-100, and the Professionalization of Online Conduct 
ALARACT. 

 

Special Needs 

The American with Disabilities Act of 1990 requires universities to provide a reasonable 
accommodation to any individual who advises us of a disability.  If you have a limitation 
that requires an accommodation or an academic adjustment, please arrange a meeting 
with me at your earliest convenience. 

 

Academic Honesty 
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Both as a Cadet and as a future Army leader, your integrity is sacred. Instructors will 
enforce the university’s policy on academic dishonesty. Giving or receiving information 
on tests, homework, plagiarism, and lying about absences and homework can result in 
a failing grade in this course and a mark on your permanent record.  Acts of this kind 
could lead to expulsion from the University and disenrollment from Army ROTC.  
 
MS 3305 is designed to prepare Cadets to successfully transition to tactical leadership 
roles in the U.S. Army. As such, the use of artificial intelligence in student writing is 
strongly discouraged to ensure academic work reflects a thorough understanding of 
lesson material. Any student utilizing artificial intelligence must clearly identify writing, 
text, or media generated by AI and show how AI tools were used in the process of 
creating a final product. Not acknowledging AI-generated work will be treated as 
academic dishonesty.  
 
Sexual Discrimination 

Title IX of the Education Amendments Act of 1972 is a federal law that states: No 
person in the United States shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any education 
program or activity receiving Federal financial assistance. 

 
Discriminatory Harassment 
Harassment is behavior that is unwelcome or offensive to a reasonable person, whether 
oral, written, or physical, that creates an intimidating, hostile, or offensive environment. 
Harassment can occur through electronic communications, including social media, other 
forms of communication, and in person. Harassment may include offensive jokes, 
epithets, ridicule or mockery, insults, or put-downs, displays of offensive objects or 
imagery, stereotyping, intimidating acts, veiled threats of violence, threatening or 
provoking remarks, racial or other slurs, derogatory remarks about a person’s accent, or 
displays of racially offensive symbols. Activities or actions undertaken for a proper 
military or governmental purpose, such as combat survival training, are not considered 
harassment. 
  
Discriminatory Harassment is a form of harassment that is unwelcome conduct based 
on race, color, religion, sex (including gender identity), national origin, or sexual 
orientation. 
   
The Army will provide equal opportunity and fair treatment for military personnel and 
Family members without regard to race, color, national origin, religion, sex (including 
gender identity), or sexual orientation which are known as the Bases of Discrimination. 
The Army will also provide an environment free of unlawful discrimination and offensive 
behavior. The EO Policy applies both on and off post, during duty and non-duty hours, 
working, living, recreational environments (both on and off-post housing), and utilizing 
electronic media. 
 
Prohibited Activities 
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Military personnel must not actively advocate supremacist, extremist, or criminal gang 
doctrine, ideology, or causes. 

Military personnel must reject active participation in criminal gangs pursuant to section 
544 of Public Law 110-181 and in other organizations that advocate supremacist, 
extremist, or criminal gang doctrine, ideology, or causes. 

Prohibited activities include groups or causes that advance, encourage, or advocate 
illegal discrimination based on race, creed, color, sex, religion, ethnicity, or national 
origin or those that advance, encourage, or advocate the use of force, violence, or 
criminal activity or otherwise advance efforts to deprive individuals of their civil rights. 
 

Special Needs 

The Americans with Disabilities Act of 1990 requires universities to provide a 
“reasonable accommodation” to any individual who advises us of a physical or 
mental disability. If you have a physical or mental limitation that requires 
accommodation or an academic adjustment, please arrange a meeting with me 
at your earliest convenience. 

If you have a disability and need classroom accommodations, please contact The 
Center for Accommodations and Support Services (CASS) at (915) 747-5148, or 
by email to cass@utep.edu, or visit their office located in UTEP Union East, 
Room 106. For additional information, please visit the CASS website at 
https://www.utep.edu/student-affairs/cass/. 

 

Office Hours and Appointments 

Office Hours are by appointment. 

Instructors are available to meet with you to discuss assignments, issues, or concerns.  
Contact me and I will schedule a time to meet with you to discuss any assignments, 
issues, or concerns.  Your success in this course is our top priority, and you are never 
bothering or interrupting.   

Platoon Leader Forum 

The Platoon Leader forum is an interactive social networking site for the professional 
development of junior officers.  This site provides Cadets the opportunity to engage 
one’s peers, learn from the experiences of others, and develop relationships in a virtual 
environment.   MSLIV Cadets are strongly encouraged to register and participate on this 
forum.  The link to Platoon Leader is located on the ROTC Blackboard website under 
the Interesting Links block or at: http://platoonleader.army.mil/   

Other Classroom ROE: 
 
Beverages are allowed in the classroom as long as there is a lid.  If a cadet spills, they 
must immediately clean the mess. No food. Students will not use smartphones or 
similar devices to text, email, or check social media during class.  Electronics are 
encouraged for use to facilitate the learning experience (i.e. presentations). Your 

mailto:cass@utep.edu
http://www.utep.edu/student-affairs/cass/
http://platoonleader.army.mil/
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instructor will give you one warning to put it away, a second warning will lead to removal 
of the classroom.  
 

1. Leadership and the Army Profession 

• Proficiency in creating and sustaining an organizational climate of trust in which 
all individuals are treated with dignity and respect 

• Proficiency in the Army leader attributes and competency categories described in 
the Leadership Requirements Model 

• Proficiency in developing others (i.e. setting conditions, creating opportunities, 
providing feedback, and enhancing learning) across the institutional operational 
and self-development domains 

• Proficiency as an Army professional who embraces the Army’s culture of service, 
instills discipline, and lives the Army Values 
 

2. Mission Command 

• Proficiency in the principles of mission command 

• Proficiency in the elements of C2 

• Proficiency in C2 Warfighting Function tasks and employment of the C2 system 
to generate and apply combat power 

• Proficiency in the fundamentals of the operations process to enable leaders to 
understand, visualize, describe, direct, lead, and assess operations 

• Proficiency in critical & creative thinking 
 

3. Operations 

• Proficiency in synchronizing all Warfighting Functions in Multi-Domain Operations 
in support of Joint Operations 

• Proficiency in understanding the Operational Environment across all domains 

• Proficiency in sustainment functions supporting Army Operations 
 

   4. Training 

• Proficiency in prioritizing, planning and preparing, executing, evaluating and 
assessing training 

 
Cadets will be evaluated, and their progress managed throughout the course, in 
addition to monitoring the student’s understanding of the course content, ensuring 
students comprehend the learning objectives and are retaining the lesson content.   

 

104-R Academic Plan Requirement 

 

All cadets enrolled in this course are required to maintain a current DA Form 104-R (Academic 

Plan) on file. 

• Initial Submission: 

Each cadet must complete and submit a 104-R within the first two (2) weeks of the 

academic term. The 104-R must accurately reflect the cadet’s declared major and 

projected graduation timeline. 
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• Updates and Changes: 

Cadets are required to immediately notify the instructor of any changes that impact 

their academic plan, to include but not limited to: 

o Change of major or minor 

o Changes to projected graduation date 

o Course additions, drops, or substitutions 

o Failing or withdrawing from a class 

o Any academic issue that may affect commissioning eligibility 

An updated 104-R must be submitted promptly following any such change. 

• Cadet Responsibility: 

It is the cadet’s responsibility to ensure their 104-R remains accurate and current at all 

times. Failure to submit or update the 104-R in a timely manner may result in 

administrative action and may impact the cadet’s standing in the ROTC program. 

 

 

Helpful References: 
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Number Title Date Additional Information 

ADP 1 The Army 31 Jul 
2019 

 

ADP 1-01 Doctrine Primer 31 Jul 
2019 

 

ADP 2-0 Intelligence 31 Jul 
2019 

 

ADP 3-0 Operations 31 Jul 
2019 

 

ADP 3-07 Stability 31 Jul 
2019 

 

ADP 3-19 Fires 31 Jul 
2019 

 

ADP 3-28 Defense Support of Civil 
Authorities 

31 Jul 
2019 

 

ADP 3-37  Protection 31 Jul 
2019 

 

ADP 3-90 Offense and Defense 31 Jul 
2019 

 

ADP 4-0 Sustainment 31 Jul 
2019 

 

ADP 5-0 The Operations Process 31 Jul 
2019 

 

ADP 6-0 Mission Command: Command and 
Control of Army Forces 

31 Jul 
2019 

 

ADP 6-22 Army Leadership and the 
Profession 

31 Jul 
2019 

 

ADP 7-0  Training  31 Jul 
2019 

w/c1, 25 Nov 2019 

    

ATP 3-09.30 Observed Fires 28 Sep 
2017 

 

ATP 3-20.98 Scout Platoon 04 Dec 
2019 

 

ATP 3-21.8 Infantry Platoon and Squad 11 Jan 
2024 

 

ATP 3-21.10 Infantry Rifle Company 14 May 
2018 

 

ATP 3-50.21 Survival 18 Sep 
2018 

 

ATP 5-0.1 Army Design Methodology 01 Jul 
2015 

 

ATP 5-19 Risk Management 14 Apr 
2014 

w/c1, Sep 14 

ATP 6-22.1 The Counseling Process 13 Feb 
2024 
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FM 1-02.1 Operational Terms 28 Feb 
2024 

 

FM 1-02.2 Military Symbols 28 Feb 
2024 

 

FM 2-0 Intelligence 01 OCT 
2023 

 

FM 6-0  Commander and Staff 
Organization & Opns. 

16 May 
2022 

 

FM 6-22  Developing Leaders 
 

01 Nov 
2022 

 

FM 6-27 The Commander’s Handbook on 
the Law of Land Warfare 

07 Aug 
2019 

w/c1 Sep 2019 

FM 7-0 Training 14 Jun 
2021 

 

FM 7-22 Holistic Health and Fitness 01 Oct 
2020 

w/c1, 08 Oct 2020 

    

JP 3-0 Joint Operations 18 Jun 
2022 

 

JP 3-07 Stability 11 Feb 
2022 

 

JP 5-0 Joint Planning 01 Dec 
2020 

 

    

STP 21-1 
SMCT 

Warrior Skills Level 1 07 Nov 
2019 

w/c1, 16 Dec 2019 

STP 21-24 
SMCT 

Warrior Leaders Skills Level 2, 3, 
and 4 

09 Sep 
2008 

 

    

TC 3-21.5 Drill and Ceremonies 03 May 
2021 

 

TC 3-21.60 Visual Signals 17 Mar 
2017 

 

TC 3-21.76 Ranger Handbook 26 Apr 
2017 

 

TC 3-25.26 Map Reading and Land Navigation 11 Oct 
2020 

 

    

AR 25-30 Army Publishing Program 14 July 
2021 

 

AR 25-50 Preparing and Managing 
Correspondence 

10 Nov 
2020 

 

AR 350-1 Army Training and Leader 
Development 

10 Dec 
2017 
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AR 600-20 Army Command Policy 24 Jul 
2020 

 

AR 623-3 Evaluation Reporting System 14 Jun 
2019 

 

AR 670-1 Wear and Appearance of 
Uniforms & Insignia 

26 Jan 
2021 

 

    

N/A Unit Training Management Dec 2013 ATN 

N/A Tutorial: Getting your Unit METL  ATN 

N/A Leaders Guide to Company 
Training Meetings 

Dec 13 ATN 

N/A Leaders Guide to AAR Dec 13 ATN 

    

DA PAM 600-
3 

Officer Prof. Development and 
Career Mgt. 

03 Apr 
2019 

 

DA PAM 600-
4 

Army Medical Department Officer 
Professional Development And 
Career Mgt. 

30 Mar 
2020 

 

DA PAM  623-
3 

Evaluation Reporting System 27 Sep 
2019 

 

TRADOC PAM 
525-3-1 

The U.S. Army in Multi-Domain 
Operations 2028 

06 Dec 
2018 

 

    

USACC REG 
145-3 

ROTC On-Campus Training and 
Leadership Development 

18 Jun 
2019 

USACC 
Sharepoint 

USACC REG 
385-10 

Cadet Command Safety Program 
Regulation 

01 May 
2016 

USACC 
Sharepoint 

    

ACFT 
Handbook 

Army Combat Fitness Test Sep 2018 https://usacac.army.mil/node/2176 

CALL 
Handbook 
No. 19-18 

Commander and Staff Guide to 
Rehearsals (Lessons and Best 
Practices)  

Jul 2019 https://usacac.army.mil/node/2411 

Misc. Multiple Training Resource Videos  N/A ATN: https://atn.army.mil/unit-
training-management-(utm)/unit-
training-management#PEs 

 

 

ROTC Course Labs 
MS3305 students will participate in the weekly lab sessions. Military Science labs are 
two and a half hours in duration each week and allow students to practice lessons and 
techniques taught in class during a hands-on learning experience. 

 
 

LAB 1 – 21 JAN 202 MTC (Teach) 

https://usacac.army.mil/node/2176
https://usacac.army.mil/node/2411
https://atn.army.mil/unit-training-management-(utm)/unit-training-management#PEs
https://atn.army.mil/unit-training-management-(utm)/unit-training-management#PEs
https://atn.army.mil/unit-training-management-(utm)/unit-training-management#PEs
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LAB 2 – 28 JAN 2026 MTC (Execution) 

LAB 3 – 04 FEB 2026 Raid (Teach) 

LAB 4 – 11 FEB 2026 Raid (Execution)  

LAB 5 – 18 FEB 2026 Ambush (Teach)  

LAB 6 – 25 FEB 2026 AMBUSH (Execution) 

LAB 7 – 04 MAR 2026 Defense (Teach)  

LAB 8 – 18 MAR 2026 Defense (Execution) 

LAB 9 – 25 MAR 2026 Attack (Teach) 

LAB 10 – 01 APR 2026 Land Nav (Teach) 

LAB 11 – 08 APR 2026 Attack/Defense 

LAB 12 – 15 APR 2026 MS3 Choice 

LAB 13 – 22 APR 2026 MS3 Choice 

LAB 14 – 29 APR 2026 AWARD CEREMONY 

LAB 15- 6 MAY 2026 CST Layout 

 

 

  

Helpful Websites (some may require you to establish accounts) 

https://rotc.blackboard.com 

https://atn.army.mil/ 

http://armypubs.army.mil/doctrine/active_fm.html 

https://login.milsuite.mil/ 

https://srotc.nformd.net/sexualassault/ulogin/index.php 

https://army.nformd.net/test-advanced-srotc-sexualassault/index.php 

http://cape.army.mil 

http://www.acep.army.mil/pdf/MRT-C%20Goal%20Book.pdf 

http://www.preventsexualassault.army.mil/ 

https://mypay.dfas.mil/mypay.aspx 

http://www.army.mil/readyandresilient 

http://csf2.army.mil/ 

http://www.armyg1.army.mil/hr/suicide/ 

http://www.ChooseMyPlate.gov  

https://www.choosemyplate.gov/SuperTracker/default.aspx 

http://www.army.mil/media/amp/?bctid=114827147001 

http://bands.army.mil/music/ 

http://www.timemanagementhelp.com/college.htm 

https://rotc.blackboard.com/
https://atn.army.mil/
http://armypubs.army.mil/doctrine/active_fm.html
https://login.milsuite.mil/
https://srotc.nformd.net/sexualassault/ulogin/index.php
https://army.nformd.net/test-advanced-srotc-sexualassault/index.php
http://cape.army.mil/
http://www.acep.army.mil/pdf/MRT-C%20Goal%20Book.pdf
http://www.preventsexualassault.army.mil/
https://mypay.dfas.mil/mypay.aspx
http://www.army.mil/readyandresilient
http://csf2.army.mil/
http://www.armyg1.army.mil/hr/suicide/
http://www.choosemyplate.gov/
https://www.choosemyplate.gov/SuperTracker/default.aspx
http://www.army.mil/media/amp/?bctid=114827147001
http://bands.army.mil/music/
http://www.timemanagementhelp.com/college.htm
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http://www.history.army.mil/moh/index.html 

http://rmis.Army.mil 

https://safety.Army.mil/ 

http://www.army.mil/values/warrior.html 

http://www.goarmy.com/about/ranks_and_insignia.jsp 

http://www.bbc.co.uk/ethics/war 

http://www.youtube.com/user/usarmy  

https://platoonleader.net/ 

http://platoonleader.army.mil/  (Used for Public Access) 

 

Rubric for the End of Semester Book Report 
2.5 2 1 0 

The well-developed/powerful 
INTRODUCTION engages 
the readers. It contains 
detailed background 
information and develops a 
significant and compelling 
position. Finally, it creates 
interest and establishes 
relevance. 
 
Clear, engaging THESIS 
directs the reader toward the 
point of the paper. 

The effective 
introduction contains 
some background 
information, uses a 
technique for creating 
interest, develops a 
clearly stated position, 
and establishes 
relevance using 
sufficient details. Needs 
minor work. 
 
Clear thesis present, but 
could be more engaging 
and/or direct. 

Introduction is adequate, but 
does not catch the reader’s 
attention and/or does not 
clearly set up the purpose of 
the paper. Lacks sufficient 
detail and/or does not 
establish relevance. Needs 
moderate work. 
 
Thesis is adequate and/or 
implied. It requires effort on 
the part of the reader to 
discern the point of the 
paper. 

Introduction is 
inadequate and/or 
needs major work. 
Writer does not 
attempt to create 
interest. Background 
details are a random 
collection of 
information, unclear, 
or not related.. 
Relevance is not clear 
or is missing. 
Introduction is 
missing. 
 
Thesis statement is 
inadequate and/or the 
point of the paper is a 
mystery. 

7.5 6 4 2 0 
BODY PARAGRAPHS fully 
support thesis with well-
developed/ relevant 
examples, details, and 
quotes. 
 
Powerful and relevant 
QUOTES, summaries, and 
paraphrases are introduced 
properly, smoothly 
integrated, and thoroughly 
explained. 
 
The writer’s insight, 
ANALYSIS, and/or 
interpretations are relevant 
and enhance the explanation 
of the content. 
 
The paper demonstrates 
complete UNITY. It is clear 
and focused, demonstrates 
original 
thought/reflection/insight. It 

Body paragraphs 
support thesis with 
examples, details, and 
quotes. 
 
Relevant quotes, 
summaries, and 
paraphrases are 
introduced, integrated, 
and explained. 
 
The writer’s insight, 
analysis, and/or 
interpretations are 
relevant and adequately 
explain the content. 
 
The paper has unity. It is 
reasonably clear and 
focused, and the writer 
goes beyond the 
superficial or obvious. It 
holds the reader's 
attention. On the whole, 

Body paragraphs offer 
adequately support to thesis, 
but examples, details, and 
quotes don’t go far enough. 
 
Quotes, summaries, and 
paraphrases are present and 
introduced, but the 
explanation and/or 
incorporation in to the paper 
is adequate. 
 
The writer’s insight, analysis, 
and/or interpretations are 
present, but does not 
enhance and/or explain the 
content. 
 
The paper adequately 
displays unity. The writer is 
beginning to define the topic, 
even though development is 
still basic or adequate and 
does not demonstrate 

Body paragraphs 
inadequately support 
the thesis, & 
examples, details, and 
quotes are horribly 
undeveloped. 
 
Quotes, summaries, 
and paraphrases are 
missing or they do not 
support the thesis 
statement or the 
content of the 
paragraphs in which 
they appear. 
 
The writer’s insight, 
analysis, and/or 
interpretations are 
weak, inadequate, or 
missing. 
 
The paper 
inadequately 
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holds the reader's attention. 
Relevant anecdotes and 
details enrich and go beyond 
the obvious or predictable. 
 
The paper is COMPLETE. In 
other words, it is the 
appropriate length and 
effectively covers the topic. 

accurate details or clear 
thoughts are present to 
support the main idea. 
 
The paper is complete. It 
is an adequate length 
and effectively covers 
the topic. 

thought/reflection/insight or 
specifics. Support is 
attempted, but doesn't go far 
enough. 
 
The paper is an adequate 
length, but it lacks full 
development of ideas. 

demonstrates unity. It 
shows no clear sense 
of purpose and does 
not reveal reflection. 
To extract meaning 
from the text, the 
reader must make 
inferences based on 
sketchy/missing 
details. The text reads 
like a collection of 
disconnected 
thoughts. 
 
The paper is an 
inadequate length to 
fully cover topic and 
convey main idea. 

5 4 3 2 0 
Powerful/moving 
CONCLUSION wraps 
up/gives closure to the main 
point of the paper, and goes 
beyond restating the 
thesis/intro. Conclusion 
summarizes without 
repeating. 

Conclusion effectively 
wraps up/ gives closure 
to the main point of the 
paper, and goes beyond 
restating the 
thesis/introduction. 
Conclusion summarizes 
main topics. 

Conclusion only summarizes 
the main point and simply 
restates the 
thesis/introduction. It is 
adequate. 

Conclusion is 
inadequate. It does 
not effectively wrap up 
the paper or it is 
missing. 
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